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Reseach on Higher Vocational Teacher's Job Burnout Problem Based on Collective Sense
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Abstract: Higher vocational teachers' job burnout has become a hinder in their career development, and depressed their living.
Teachers' collective efficiency affects the level of higher vocational teachers' job burnout by three ways. After analyzing the factors
that influence the teacher collective efficacy, we theoretically pointed out the methods to improve teachers' vocational collective effica-
cy. Besides, we put forward a feasible scheme for enhancing teachers' vocational collective efficacy from the perspective of teacher
training and school management. The scheme may be useful for teachers to come over the job burnout.
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