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The Exploration of Non-Capacity Factors that Affect Working Employee's Promotion
XUE Yu-jia
(School of Business of Renmin University of China, Beijing,100872)

Abstract: Abstract: In the workplace we often see that those who have great ability have difficulty in getting promoted, while

those who seem "incompetent" have opportunity to get promoted. Why will this kind of phenomenon take place? Based on relevant

theories of management and psychology, this study analyzes some non-capacity factors that affect employee's promotion in the work-

place and tries to decode the influence that non-capacity factors affect employee's promotion.
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